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Practices for Dissemination
Guatemala immersion, Pacific School of Religion
roots of migration. Stories of resilience, practices of
Mayan spirituality and social activism.

The Chi of Community Organizing by Juana Alicia, 2001

Framework
Cultural humility is a daily practice for people to
deal with hierarchical relationships, change
organizational policy & build relationships based on
mutual trust. It is a communal reflection that
analyzes the root causes of suffering and creates a
broader, more inclusive view of the world.
Originally developed to address health disparities
and institutional inequities in medicine by Melanie
Tervalon & Jann Murray-Garcia (1998), cultural
humility is now used in public health, psychology,
social work, education, nursing & theology.

Principles that guide the thinking, behavior and
actions of individuals & institutions influencing
relationships as well as systems change are:
Lifelong learning & critical self-reflection
Recognize & change power imbalances
Institutional accountability

Humans can observe ourselves in action. Selfstudy allows us to amend, adjust and alter our
actions to change the world.
Theater of the oppressed can be an effective tool
for critical self-reflection, study power and search
for solutions.

Partnership with SFSU’s Health Equity Institute
to develop cultural humility trainings for HIV/AIDS
service providers focused on relational and
organizational levels of impact, interpersonal,
intrapersonal and institutional attributes.
Community Based Participatory Research
chapter in 3rd edition of the book on the connectivity
between CBPR and cultural humility principles.

Contemplative Pedagogy
Using autoethnography – a research strategy that makes
transparent the researcher identity – examined power
and privilege. Recommending embodied experiences in
secular organizational and academic settings to expand
and deepen critical self-reflection. Specifically,
theater of the oppressed, a somatic approach that
invites critical social analysis, promotes empathy,
compassion and solidarity.

Recommendations
A new way of being in partnership calls for multiple
centers of power and for narrators who are active
members of the learning process.

Issues of race, ethnicity, class, gender & other forms of
hierarchy are present in academia and risk being
replicated at events, gatherings and selection criteria.

Recognize when power intersects with policies and
practices that reinforce mainstream culture (white,
heterosexual, middle-class, abled-bodied, cisgendered).

Populations respond to programs differently.
What works with one group, class, cohort,
neighborhood, may NOT work in another time/setting.

Collaboration between people, places & disciplines
moves cultural humility from idea to embodied practice.

Cultural perspectives, implicit & explicit bias
influence how programs are staffed, designed,
implemented and evaluated
- What is the demographic profile of the
administration, faculty, staff, students?
- What is the history of the organization
in the communities it serves?
- Is there on-going training for the administration,
faculty, students and staff in cultural humility?
Those who authentically commit themselves to the
people must re-examine themselves constantly.
Conversion to the people requires a profound rebirth.
– Paolo Freire, Pedagogy of Hope, 1994.

